
APPLICATIONS CAN BE OBTAINED 
BY CONTACTING:
 Jim West,
 Workforce Development Specialist

 Office of Indian
 Energy & Economic Development
  (202) 208-6310 (Telephone)
  (202) 208-4564 (Fax)
  jimr.west@bia.gov (email)

A UNIQUE PARTNERSHIP

The Office of Indian Energy & Economic 
Development, United Association of Jour-
neymen and Apprentices of the Plumbing 
and Pipe Fitting Industry of the United States 
and Canada, and United Tribes Technical 
College have entered into a partnership to 
deliver Energy Auditor Level II Training. We 
are seeking Native Americans who are 
unemployed or under-employed for an 18-
week course that will train them to be an 
Energy Auditor.

WHAT IS AN ENERGY AUDITOR?

Upon meeting all requirements and graduat-
ing from the Native American Energy Auditor 
Training Course, students will be able to 
perform in-depth diagnostics and evalua-
tions, along with creating Fuel Efficiency 
reports for the customer. The Auditor will be 
competent to perform various airflow tasks, 
including Blower Door and Duct-Blaster 
tests. The Auditor will also be trained to give 
recommendations and possible solutions 
for all problematic areas concerning energy 
inefficiencies and losses that are deter-
mined and reported.

Students will learn the proper techniques in 
performing a complete energy audit. There 
is now a great need for highly trained audi-
tors that have the capability to perform 
detailed inspections and make cost effective 
recommendations on improving a home’s 
efficiency.

United Tribes Technical College
MISSION STATEMENT

“United Tribes Technical College is dedi-
cated to providing American Indians with 
postsecondary and technical education in a 
culturally diverse environment that will 
provide self-determination and economic 
development for all tribal nations.”

THE OFFICE OF INDIAN ENERGY
AND ECONOMIC DEVELOPMENT

The Office of Indian Energy and Economic 
Development (IEED), Division of Workforce 
Development (477 Office), has implemented 
strategies that are making significant 
impacts on employment, training, welfare 
reduction and job creation.   One strategy 
includes developing a national agreement 
with the skilled trades to provide certified 
training that leads to excellent employment 
opportunities.

Not only do these training and job place-
ment programs provide opportunities for 
Indians and Alaskan Natives but they also 
ensure that jobs are being filled by qualified 
Americans.  The progressive method of 
training and placement promotes our 
philosophy of workforce, not welfare.



IMPORTANT
DETAILS AND REMINDERS

Students selected must be willing to 
join the UA and relocate for employ-
ment.

Students selected for participation 
must be willing and able to participate 
in the entire 18-week training at the 
training center.

Students must be willing to be moni-
tored by their case manager and man-
power specialist during the entire 
training.

Students selected will sign an Indi-
vidual Plan for Success.

Students should apply to their Tribal 
Employment and Training office for 
assistance with drug testing, transpor-
tation, supplies, and case manage-
ment services.

APPLICATION PROCESS

Student fills out application, submits it 
with required documents.

Applicants are screened for eligibility.

Selected applicants are further 
screened with a phone interview.

Final acceptance is determined upon:

 - Eligibility
 - Receipt of drug test results
 - Development of an Individual  
  Plan for Success
 - Recommendation letters submitted

REQUIRED DOCUMENTS
Application

Certificate of Indian Blood

Social Security Card

Drivers License or be eligible 
for a driver’s license

Current State Motor Vehicle 
Driving Record

High School Diploma or GED

Must be Drug and Alcohol Free

Individual Academic Assessment
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